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Organizational Behavior
Introduction
The statement that organizational behavior is an interdisciplinary body of knowledge implies that it relates to two or more branches of knowledge where it draws information to support its views. One could also argue that an interdisciplinary body of knowledge involves two or more academic, artistic, or scientific disciplines (Uhl-Bien et al., 2020). This discipline has strong ties with various sciences, namely psychology, anthropology, sociology, economics, and political science.
Psychology
Organizational behavior entails the study of human behavior in a particular company. Therefore, it borrows a lot from the larger psychology field, which deals with the study of man's mind and behavior. This implies that psychology assists managers at different organizational levels in selecting, motivating, supporting, and training workers (Uhl-Bien et al., 2020). All these activities help the organization to create products and develop better workspaces. 
Anthropology
While organizational behavior champions the study of employee behavior, the field of anthropology helps by assisting managers and leaders in understanding the cultural impacts on employee behavior (Lavrentiev et al., 2018). As a result, leaders are able to determine the effects of system norms, values, and sentiments on the behavior of the workforce and help the firm develop healthy workplace behavior. Through the support of anthropology, the organization can influence workers' behavior through motivation, goal setting, interaction, decision making, control, and coordinating.
Sociology
There exists a substantial borrowing of knowledge by organizational behavior from sociology. First, sociology entails studying the conduct of people in a given community in relation to their fellow humankind (Lavrentiev et al., 2018). Therefore, this discipline contributes to organizational behavior by contributing to the research on various interpersonal dynamics such as group dynamics, leadership, and communication. Therefore, managers can determine what these interpersonal dynamics cause in the workforce behavior and develop the best strategies to change the work environment positively. Again, sociological theories, models, and concepts play an essential role in understanding the group dynamics, corporate technology, organizational culture, bureaucracy, formal organizational structure & theory, conflict, and power. These help determine why employees show certain behavior and what could be done to create healthy conduct.
Economics
The field of economics is impactful to organizational behavior, especially in organizational structure design. The firm’s economics is crucial in developing human resource management policies (Uhl-Bien et al., 2020). This is due to the impact of organizational economics on the decisions taken by management under various conditions. Economics also determines the size, boundaries, and scope of any firm in addition to the firm's compensation and benefits plan. Therefore, there is a high likelihood that economics significantly impacts the satisfaction and engagement of employees at the workplace, which translates to their behavior.
Political Science
Political science entails a branch of science that analyses political behavior, activity, and government systems (Lavrentiev et al., 2018). This discipline has certain principles that are evident in organizational behavior. These principles influence the delegation of responsibility and authority, stress management, and conflict resolution. Now, employees compete for power and recognition by the leadership in an organization, which further complicates the organizational behavior field. This is where political science helps by helping managers understand power centers dynamics, conflict and conflict resolution structuring, power allocation, and how employees manipulate power for self-gains. 
Importance of Organizational Behavior to Leaders and Managers
Managers and leaders should study organizational behavior to help the organization benefit in the following five significant ways. First, studying this field helps managers understand individual and group conduct and how it impacts the organization (Griffin et al., 2016). As a result, the manager can determine various behaviors likely to ruin the company and develop relevant strategies to quench the impacts. Second, managers aware of organizational behavior can quickly motivate their subordinates improving their workplace engagement and satisfaction. Again, managers and leaders must study the field to help improve the management employees' relationship to reduce conflicts that curtail growth and productivity. Fourth, managers can predict and control workers' conduct helping to avoid unpredicted outcomes. Lastly, an organization whose leadership understands organizational behavior can effectively and optimally benefit from human resources services. This leads to optimal production, maximum benefits, and minimal costs.
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